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Interviewee:  ANAN KALINTA  
Interviewer:  Punchada Sirivunnabood  
Date:   21 June, 2015 
Location:  Bangkok, Thailand 
 
 
00:00:21 
Punchada Sirivunnabood 
 
Good morning. Today, I am interviewing Air Chief Marshal Anan Kalinta, a former 
deputy commander and former Minister of the Interior. First of all, I would like to ask 
you about your childhood, your educational background, and how you were admitted 
into the Royal Thai Air Force Academy.  
 
00:00:45 
Anan Kalinta 
 
Let’s start from high school. My junior high school was Trimitwittayalai School, then I 
moved to Triam Udom Suksa High School. After high school, I entered the Faculty of 
Political Science at Chulalongkorn University. After a year there, the Royal Thai Air 
Force Academy opened up for the first generation of students. Then, I changed my mind 
and applied for the Royal Thai Air Force Academy. There were only thirty students in 
my year. Two years later, from 1953 to 1955, I got a scholarship from the school to 
study in England.  
 
00:02:21 
Punchada Sirivunnabood 
 
When you decided  to change from the field of political science to the Air Force 
Academy, what factors influenced you to consider the military rather than the civil 
field?  
 
00:02:31 
Anan Kalinta 
 
It’s a remembrance. When I was young, during World War II, I saw the Japanese military 
attack Thailand. I saw the Air Force officers with their smart garb, wearing boots and 
straight collar uniforms, including the rank insignia. It was both amazing and 
fascinating. I was impressed and thought that if I grew up and had the chance, I would 
like to be a pilot. I would like to serve the nation. So, when I was studying political 
science and heard about the Royal Thai Air Force Academy, I decided to apply for the 
Air Force. 
 
00:03:43 
Punchada Sirivunnabood 
 
You mentioned that you studied in England before, right? Did you gain knowledge or 
experience of leadership from studying in England, and did you apply it to your job in 
the air force? 
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00:04:00 
Anan Kalinta 
 
Yes, the biggest advantage in studying abroad was my language skills. I could 
disseminate knowledge to juniors as well as students in the Royal Thai Air Force 
Academy.  
 
00:04:30 
Punchada Sirivunnabood 
 
Once you came back to Thailand, your main job was supposed to be a pilot?  
 
00:04:36 
Anan Kalinta 
 
 Yes. 
 
00:04.40 
Punchada Sirivunnabood 
 
Pilots need good decision-making skills, especially in urgent situations. How did you 
learn your decision-making skills?   
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00:04:54 
Anan Kalinta 
 
 Pilots need to be able to make their own decisions to ensure flight safety. Flying as a 
group leader to lead several fighters relies on personal performance. It comes mainly 
from personal sense.  
 
00:05:29 
Punchada Sirivunnabood 
 
 You had been an air attaché in many countries. Which experiences from being an 
attaché facilitated your leadership, and led you to become the Deputy Commander of 
the Air Force? 
 
00:05:46 
Anan Kalinta 
 
I gained a lot of experience from being an attaché. I learned about relationship building, 
cooperation and I met air attachés from other countries. Since air attachés had to join 
many social events, I had the chance to talk, learn and get intelligence in both military 
and civilian social aspects, from many social backgrounds. It was very useful, and I have 
applied it to our country.  
 
00:06:32 
Punchada Sirivunnabood 
 
 In which country were you an air attaché? 
 
00:06:36 
Anan Kalinta 
 
 I was an attaché in Indonesia, which is a big country. At the time, the military was very 
influential. I had learned from them, but I did not quite agree with military dominance. 
Military is a career, and the military should not get involved in politics. If you want to be 
a politician, you should quit the military. From that experience, I kept in mind that most 
military governments are autocratic, and I do not agree with it. I am against it.  
 
00:07:43 
Punchada Sirivunnabood 
 
May I ask related questions: you were one of the leaders in the coup d’etat by the 
National Peace Keeping Council (NPKC). In your opinion, what was the main factor 
which led to the coup by the military at that time?  
 
00:08:05 
Anan Kalinta 
 
 I was forced to get involved because the Army is the leader of the Thai Armed Forces. 
The majority of the Armed Forces made the decisions. They did not agree with the 
 4 
Government and thought that the army, as well as civil servants, were oppressed by the 
Government. So, they decided to have the coup. Actually, it was not right, but it was the 
decision at the time. It was up to each leader to make a personal decision as leaders.  
 
00:09:06 
Punchada Sirivunnabood 
 
When the decision was made, how long did it take for the decision to be put into action? 
 
00:09:15 
Anan Kalinta 
 
 Not long, because the Armed Forces were a cohesive unit and were very united. Once 
the decision was made, all three forces coordinated and took action immediately. It was 
unplanned. It took only one week for them to observe that the Government had abused 
the military, and so they decided to carry out the coup.  
 
00:10:03 
Punchada Sirivunnabood 
 
 It meant that, even as the Armed Forces had separate units, whenever the military 
needed to unite, they could collaborate.  
 
00:10:11 
Anan Kalinta 
 
 Yes, of course.  
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00:10:13 
Punchada Sirivunnabood 
 
 After the coup, you were appointed Minister of the Interior. What were the similarities, 
or differences between being the Deputy Commander of the Royal Thai Air Force, and 
being the Interior Minister? How were you able to apply the experience as Deputy 
Commander to your ministerial tasks? 
 
00:10:36 
Anan Kalinta 
 
After the coup, a military government was formed, and the army invited me to be 
Minister of Interior. I had to resign from the military and was appointed as an Interior 
Minister. I had to follow my superior’s command. The Constitution did not allow 
ministers to be civil servants, so I had to quit the military. Indeed, when I became a 
minister, I used my management experience from when I was in the air force to work 
and cooperate with civilian officers, and they really appreciated it. 
 
00:11:55 
Punchada Sirivunnabood 
 
When you were the minister, did you have the chance to make any important decisions 
on tasks or policies? 
 
00:12:04 
Anan Kalinta 
 
When I was a minister, Thai politics was messy and disorganised. There was opposition 
from the public. My role was to oversee the people who were against the Government. I 
had to gather civil servants, persuade them, and convince them to sympathise with the 
Government. We only did that for a short time, then the Prime Minister had an audience 
with His Majesty the King. He was advised to return power to political parties, so we 
followed His Majesty’s advice. 
 
00:13:17 
Punchada Sirivunnabood 
 
It was rather a short time, wasn’t it?   
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00:13:18 
Anan Kalinta 
 
Yes, it was a short time.   
 
00:13:19 
Punchada Sirivunnabood 
 
But when Mister Anand [Panyarachun] was a Prime Minister, you returned to be a 
minister again, correct?  
 
00:13:27 
Anan Kalinta 
 
Yes, I returned to the position.  
 
00:13:28 
Punchada Sirivunnabood: 
 
Were there any differences between that time, and the time after the coup by the NPKC?  
00:13:36 
Anan Kalinta 
 
Yes, different. Because Prime Minister Anand [Panyarachun] had his own way of 
management. He allowed me to manage independently.  
 
00:13:51 
Punchada Sirivunnabood 
 
So, you ended up being a minister for about a year, correct?  
 
00:13:54 
Anan Kalinta 
 
 Yes, one year. 
 
00:13:55 
Punchada Sirivunnabood 
 
Did you have to make any difficult decisions on any significant policies? 
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00:13:59 
Anan Kalinta 
 
Most of the policies in the Ministry of Interior were already implemented routinely. I 
only had to enforce it. For example, not to take advantage of the people, or promptly 
serving citizens. I also tried to tackle corruption. I gave them anti-corruption policies. I 
was against corruption. I didn’t want any part of it.  
 
00:14:45 
Punchada Sirivunnabood 
 
 When you were trying to tackle corruption problems, how successful did you think the 
policies were?  
 
00:14:51 
Anan Kalinta 
 
We were able to make some progress, but not a hundred percent. It’s not easy, and it 
takes time to eradicate corruption. In my opinion, as long as the procurement between 
private companies and government, or government agencies still has commission, the 
corruption problem cannot be solved. They keep saying the commission was paid to this 
person or that person, but it’s difficult to verify any of it. 
 
00:16:01 
Punchada Sirivunnabood 
 
In developed countries, for example, the United States, or the United Kingdom, their 
policies are clear about the army not getting involved in politics. Currently, Indonesia 
also has the same policy. In Thailand, however, the military is still sometimes involved 
in politics. What is your point of view on this matter? Do you think political involvement 
by the military is necessary? Or should politics be allowed to run on its own?   
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00:16:33 
Anan Kalinta 
 
 In my opinion, I think the military is a career. It should not get involved in politics, 
similar to other developed countries. Yet, in Thailand, it is different. The military, 
especially the Army, because of their training in the Armed Forces Academy 
Preparatory School, the Cadet Academy, they think, they are not directly under the 
Government. They consider themselves to be independent. It has been passed on from 
generation to generation. So each person should realise that the military should be a 
democratic military, as practised internationally. However, we cannot enforce this idea. 
Each person’s attitude is different. I believe, nowadays, more than fifty percent of the 
Armed Forces are democratic and do not agree with political involvement.  
 
00:18:10 
Punchada Sirivunnabood 
 
Let’s move on to your experience in business. You were a member of the Thai Airways 
International Executive Board. From military to business, were there any similarities 
and differences? Also, how were you able to apply your experience as a military leader 
to your work with Thai Airways?  
 
00:18.42 
Anan Kalinta 
 
I used my experience to manage the organisation to speed up and streamline the 
processes. I also promoted unity in the work force. I focused on serving the organisation 
for the benefit of others and my unit.  
 
00:19:13 
Punchada Sirivunnabood 
 
There were always some positions reserved for military personnel, but now politicians 
usually have their representatives on the board. This reflects some changes. What do 
you think about these changes? Does it imply that the company is no longer under the 
military’s influence, because it was something passed on for many generations? 
 
00:19:36 
Anan Kalinta 
 
It is the nature of change. When politics gains power, and the power of the military 
declines, of course politicians will tend to replace military representation.  Because Thai 
Airways is a state enterprise, everyone would like to be part of the management. All 
they think about is the advantages of becoming an executive of a state enterprise. This is 
not right. As we can see, Thai Airways, no matter who has been on the board, continues 
to spiral downwards. No one thinks about how to improve or develop the organisation. 
They only come to take the advantages for themselves. It’s terrible.  
 
00:21:11 
Punchada Sirivunnabood 
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You have been a leader of many organisations: The Air Force, Thai Airways as well as 
being a minister. In your career, what was the toughest obstacle on your road to 
success?  
 
00:21:18 
Anan Kalinta 
 
 Obstacles?  
 
00:21:21 
Punchada Sirivunnabood: 
 
 Significant obstacles in your work? 
 
00:21:21 
Anan Kalinta 
 
It’s normal to have obstacles in our jobs. Most of the obstacles had to do with people 
who look for better positions. No one accepts another people’s ability. They are often 
jealous and envious. Everyone wants to be promoted and tends to plead with their 
superiors for existing positions. This was a big obstacle. If such obstacles did not exist, 
work would have proceeded smoothly.  
 
00:22:13 
Punchada Sirivunnabood 
 
When you were a leader, you must have faced problems with people requesting 
different positions. How did you deal with this? 
 
00:22:22 
Anan Kalinta 
 
I considered them case by case. For people who were smart and capable, I supported 
them. Sometimes, the organisation needs people with particular qualities. I cannot just 
support whoever wanted to be part of the organisation. It is unfair. We have to address 
this issue. We have to give everyone equal opportunity. Fairness must be maintained.  
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00:22:55 
Punchada Sirivunnabood 
 
 There is also the concept of assistance for job promotions. There is some research, or 
it’s widely understood that military graduates of the same batch tend to help their 
classmates to get promoted at the same time. Do you think it still exists?  
 
00:23:18 
Anan Kalinta 
 
 Currently it is impossible. There were thirty classmates in my year. We couldn’t do that. 
When I moved up the ranks – my classmates became commanders – or the first class 
were commanders, I was deputy commander, my classmates were only Major Generals. 
I couldn’t possibly help them move up the ranks. Those with knowledge, ability, and 
potential, I supported them, even if they were younger.  
 
00:23:55 
Punchada Sirivunnabood 
 
 I have one more question, a little topic change. You have been a leader for a long time. 
Did you have any role models? Did you take after any of their leadership qualities?  
 
00:24:13 
Anan Kalinta 
 
Yes, when I was young, I observed the seniors in the Air Force. My role models were Air 
Chief Marshal Tawee Chullasab and Air Chief Marshal Harin Hongsakul. Although they 
were not commanders, they were smart and competent. They had good management 
skills, and they applied their leadership skills with the general public and were well 
recognised in Thailand.  
 
For Harin Hongsakul, he was well known as President of the National Assembly. He was 
highly talented. For Air Chief Marshal Tawee Chullasab, he was well-known nationally. 
He was a role model for the juniors.  
 
00:25:25 
Punchada Sirivunnabood 
 
What were the specific characteristics of the two role models that you applied to 
yourself?  
 
00:25:30 
Anan Kalinta 
 
 For Air Chief Marshal Tawee, he had such strong leadership skills in operations, and  
social skills and communication skills, which he used with the general public. He was 
widely accepted by everyone, even Field Marshal Sarit [Thanarat],who didn’t like him at 
first. He eventually accepted his working style and promoted him to a higher position. 
That was a good example for me.  
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00:26.13 
Punchada Sirivunnabood 
 
 Are there any comments, or suggestions that you would like to give to the current 
military leaders? Suggestions for being a good military leader?  
 
00:26:25 
Anan Kalinta: 
 
I think a leader needs to be a good decision maker. He must be fair. Fair without bias. 
Also, leaders must follow rules and regulations, and the rule of law. If you could avoid 
being biased – using your own personal preference to promote or procure, it’s 
inappropriate. Personal preference shouldn’t be used. You should have a proper 
committee. Guidelines and regulations should be clearly defined for each action. The 
makeup of each committee and the regulations have to be followed.  
 
00:27:30 
Punchada Sirivunnabood 
 
Would you like to leave any comments, or suggestions for the current Government? 
What would you like to say to them about good leadership for the leaders of our 
Government?  
 
00:27:41 
Anan Kalinta 
 
 The current Government is actually too high for me to comment. But if the Government 
comes from political parties, they should consider about the military and civil servants. 
Leaders must be fair and avoid seeking personal gain. Treat others fairly and ensure 
justice in society. Take care of the people. That’s probably what I want to say. 
 
00:28:24 
Punchada Sirivunnabood 
 
My real last question. In the future, after all the reforms have been made, and we return 
to normal democracy, what are the chances you think the military would be involved in 
politics again?  
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00:28:43 
Anan Kalinta 
 
We can see that every time they would say, “No more coup d’etat,”but it actually 
depends on the situation and the military leader. We can’t say that there won’t be any 
more involvement. I don’t believe it. But we should abolish the idea of coups and return 
to democracy in order for our country to move forward towards becoming a civilised 
nation.  
 
00:29:26 
Punchada Sirivunnabood 
 
 Thank you very much Air Chief Marshal Anan Kalinta, thank you. 
 
00:29:31 
Anan Kalinta 
 
My pleasure. 
 
 
  
